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PREVIEW! 


The National Rural Employment Guarantee Act (NREGA) came into force on 2 February 
2006 in 200 districts. In spite of its limitations, this Act is a ray of hope for working people in 
rural areas. However, the survival and success of the Act depends on preventing the spread 
of corruption in NREGA. 


Many safeguards for transparency and accountability are built into the Act, and also in the 
NREGA Guidelines. For instance, the NREGA Guidelines require muster rolls to be available 
at the worksites, displayed at the Panchayat Bhawan, and submitted to the Gram Sabhas. 
This can go a long way in preventing corruption in wage payments, since it makes the 
muster rolls available for public scrutiny and social audit. However, public vigilance is 
required to ensure that these and other transparency provisions are implemented. 


Fudging of muster rolls is the principal means through which funds have been embezzled 
from public works programmes for many years. This practice must not be allowed to persist 
under NREGA. One way to prevent it is to conduct public verifications of muster rolls. This 
booklet has been written to facilitate this process. 

A “muster roll” is essentially a labour attendance register, pertainin g to a particular worksite 
and a particular period (e.g. two weeks). It is also used as a receipt, to claim funds from the 
Programme Officer for the payment of wages. Typically, the completion of a particular 
work would involve several muster rolls. For instance, in Rajasthan each muster roll covers 
a period of two weeks (called a “pakhwada’) and has space for up to 20 labourers. Thus, 
if a worksite has 50 labourers and lasts six weeks, 9 muster rolls would be involved. 


This booklet begins by explaining (in Section 1) how to verify muster rolls for one completed 
worksite, i.e. a worksite where work has come to an end and wages have been paid. This 
involves three steps: (1) “consolidating” the different muster rolls to find out how many days 
each labourer has worked at this worksite, and how much he/she has been paid; (2) checking 
this information with the labourers themselves, and (3) checking the information from their 
job cards, if available. 


In Section 2, we discuss other types of muster roll verification: (1) verification of a single 
completed pakhwada, (2) verification of a single “live” muster roll, and (3) verification of all 
worksites in a particular Panchayat. 


In the Appendix, we present a sample of Verification Sheets. Careful design of the Verification 
Sheet is essential for the success of the exercise. If these Verification Sheets do not suit 
your purpose, or if they require modification in the light of special administrative arrangements 
in your area, you should revise them carefully. And in any case, the Verifications Sheets ° 


should be field-tested before the actual verification exercise. Good luck! 


' These guidelines were prepared in 2006 by Jean Dréze and Reetika Khera, with Mazdoor Kisan Shakti Sangathan 
for the Right to Food Campaign Secretariat. Queries. comments and suggestions are welcome — just send a line to 
rozgar@gmail.com or to The RTFC Secretariat, 5 A, Jungi House, Shahpur Jat, New Dethi — 110049 


MUSTER ROLL WATCH 
Guidelines for Verification of NREGA Muster Rolls 


Below are some simple guidelines on how to verify muster rolls, using the 
appended “Verification Sheets”. Don't worry if some of these guidelines sound a 
little complicated. Actually, this is a simple exercise, but it has to be done carefully. 
“Learning by doing” is the best approach. After you conduct a test verification 
exercise, the issues will be much clearer. 


1. MR Verification for One Completed Worksite 
A. Obtaining the Muster Rolls 


1. The first step is to obtain all the muster rolls (hereafter MRs) for the selected 
worksite. Both the Employment Guarantee Act and the NREGA Guidelines 
clearly state that MRs? should be available for public scrutiny and that anyone is 
entitled to request a copy of the MRs. Further, fees charged for this purpose 
should not exceed photocopying costs. In short, it is your right to ask for a copy 
of the MRs. Any officer who denies this information to you is liable to be fined 
under the Right to Information Act.’ 


2. Inspite of this, you may find it difficult to obtain the MRs. Ifyou face resistance. 
don't give up: this may indicate that the MRs have been tampered with. If 
necessary, make a formal application under the Right to Information Act. 


3. In principle, you should be able to obtain the MRs from the relevant 
“implementing agency” (e.g. the Gram Panchayat, or the PWD. or the Irrigation 
Department). If that fails, you can approach the Programme Officer at the Block 
level. 


B. Consolidating the Muster Rolls » 


Note: No “field work” is necessary to consolidate the MRs. All you have to do is to 
fill the relevant columns of the Verification Sheet (see Appendix 1) using the MRs themselves. 


> The term “NREGA Guidelines” refers to the Operational Guidelines issued by the Ministry of Rural Development 
in January 2006. They are available (in English and Hindi) at http://nrega nic.in/Nrega_ guidelines. pdf 


‘ Applications for information must be addressed to the Public Information Officer of the concerned department 


4. Once you have obtained the MRs, arrange them “pakhwada-wise”™, from the 
first to the last pakhwada in chronological order. For instance, if each pakhwada 
lasts a fortnight, and if the work lasted for two months, you will be dealing with 
four pakhwadas. ‘Within each pakhwada, keep the MRs in the original order. so 
that serial numbers follow in sequence across MRs. 


5. Fill the general details at the top of the Verification Sheet (name of the worksite, 
village, Panchayat, etc.). 


6. In the first panel (Columns la-le), write the names and related details (village, 
Sex, etc.) of all the labourers who have been employed at the worksite. as they 
appear in the MRs. For this purpose, start by listing all the labourers who worked 
in the first pakhwada, in the same order as in the MRs: then look at the second 
pakhwada and continue the list by adding any extra names (i.e. names of labourers 
who worked in the second pakhwada but not the first), again in the same order 
as in the MRs; and so on with the other pakhwadas. ‘a 


7. Ifany details in this panel (e.g. Job Card number) are not available in the MRs, 
leave that column blank. 


8. Go back to the MRs for the first pakhwada and fill the “First Pakhwada” panel 
(Cols 2a-2c): “muster roll number”, “days of work” and “wages paid”, for each 
labourer who worked in that pakhwada. Note that “wages paid” refers to total 
wages (for that pakhwada), not daily wages. If daily wages are given in the MR, 
and not total wages, you can easily calculate total wages by multiplying “daily 
wages” by “days of work’’. Don't forget to write the MR number in Col 2a: this 
will help you during the verification exercise, and may also be useful later on if 
you submit a formal complaint against fraud. 


9. Do the same with the second pakhwada, third pakhwada. etc. until you have 
gone through all the MRs for this worksite. (If there are more than five 
pakhwadas, you will need to use an extra copy of Page | of the Verification 
Sheet as a continuation sheet.) 


10. Turn to Page 2 of the Verification Sheet. Copy the “worker's personal details” 


' Pakhwada literally means a “fortnight”. and is the reference period for a particular muster roll, In many states. the 
pakhwada lasts two weeks, but in other states it may be one week, or ten days, or whatever. Make sure you are clear 
about the local practice in this respect before vou start. 


ll. 


from Page 1. Then fill the “Total according to MRs” panel (Cols 4a and 4b) by 
“adding up” across muster rolls, using the information on Page |. 


Make sure that you have covered all the relevant entries in all the MRs, and 
double-check your calculations to avoid any mistake. 


C. Labourers' Statement 


12. After the MRs have been consolidated, the actual verification starts. The main 


13. 


14. 


15. 


16. 


task is to find out from the labourers themselves how many days they have 
worked on this worksite, and how much they have been paid, and then compare 
this with the information on the MRs. This requires meeting each labourer on 
the list and recording his or her statement. It also involves cross-checking 
between labourers, to ensure that the information is reliable. Make sure that 
you are carrying all the MRs with you throughout this exercise. 


You can start the verification in various ways: by visiting the worksite. by going 
to the homes of the labourers, or by conducting a public meeting — whatever 
turns out to be most reliable and effective from your experience in the field. 
Here again, “learning by doing” is the best approach. | 


Once you have traced a labourer whose name is on the MR, make sure to explain 
clearly which worksite you are referring to. This is vital to ensure that you are 
verifying information for the correct worksite, and not for some other worksite. 


Fill the “Labourers' Statement” columns in the Verification Sheet (Cols 5a to 
5d). Whenever necessary, probe and cross-check carefully before recording the 
statement. The “Labourers' Statement Worksheet” (Appendix 2) is available 
for this purpose. You may find it convenient to fill this worksheet before 


transferring the relevant entries to the Labourers’ Statement on the Verification 
Sheet. 


Compare the Labourers’ Statement with the corresponding information in the 
MR (i.e. compare Cols 4a and 4b with 5a and 5b), and fill column 5c using the 


codes provided at the bottom of Page 2. There are three major discrepancies to 
watch: 


a. Fake name: The person listed in the MR did not work at the relevant 
worksite during the relevant period at all. In such cases, try to note in the 


"Remarks" column at the end any further details that may help to interpret 
this case (e.g. "fictitious name", "brother of the sarpanch", "lives in Dubai". 
"in hospital"). 


b. Days of work: The days of work recorded in the MR may be inflated. For 
instance, a labourer may state that she worked for 5 days while the MR says 
10 days. 


c. Wages paid: Labourers may have signed, knowingly or unknowingly, for 
a larger amount than they actually received. 


17. If there is any discrepancy between the Labourers' Statement and the MRs. look 


for any evidence of "tampering" of the MRs. For instance. ask the labourer 
whether he/she signed the MR or used his/her thumbprint. If the labourer si gns, 
but the MR has a thumbprint, that would be evidence of tampering. Similarly, if 
you find that the same thumbprint appears for several labourers on the MR. that 
would also indicate tampering. Note any evidence of tampering in the "Remarks" 
column at the end. 


. If the Labourers' Statement is missing for any reason. note the reason in column 


5d, using the relevant Codes. (If the statement is not missing, enter code 6 - "not 
applicable". ) 


. Job Card Details 


. Record the corresponding details from the labourer's Job Card (if available) in 


the “Job Card Information” columns (Cols 6a-6e). Make sure that you record 
information for the relevant worksite only. Compare with the MR (i.e. compare 
Cols 6c and 6d with 4a and 4b) and fill column 6¢ using the relevant codes. 


E. Remarks 


20. 


21. 


Use the last column for any further remarks. esp. information that may help to 
interpret the inconsistencies. For instance, if you are unable to trace one of the 
labourers, and his/her neighbours tells you that this person has been living in 
Dubai since the past 14 years (as we found in Valota Panchayat in Dungarpur. 
Rajasthan), note this in the last column. 


At the bottom of the Verification Sheet, recapitulate carefully any evidence you 


may have found of fudging or tampering of the Muster Rolls. If you run out of 
space, continue at the back of Page 2. 


2. Other MR Verification Exercises 
2.1. Verification of a Single Completed Pakhwada 


Sometimes you may wish to verify a single completed pakhwada (or even a single 
MR), rather than all the MRs for a completed worksite. For instance, this may be 
useful if you want to make many “spot-checks” over a wide area, instead of focusing 
on one particular worksite. Or you may suspect fudging in a particular MR, and 
wish to verify it. 


However, there are problems with verifying a single completed pakhwada, especially 
an “old” pakhwada. The main problem is that labourers who have worked on several 
pakhwadas at the same worksite may not be able to distinguish clearly between the 
different pakhwadas. They may get confused between different pakhwadas, and this 
can undermine the whole verification exercise, since “discrepancies” between the 
MR and the Labourers’ Statement may reflect recall errors rather than any inaccuracy 
in the MR. If you are considering this type of verification, we suggest that you “test” 
the approach in the field before you proceed, to check whether it actually works. 


The Verification Sheet can easily be adapted for the purpose of verifying a “single 
completed pakhwada”. The method is basically the same as with a “completed 
worksite”. It is simpler to the extent that there is no need for “consolidation” of 
muster rolls across pakhwadas. But it is more difficult to the extent that you have to 
ensure that labourers focus on the correct reference period when you record their 
statement. 


2.2. Verification of Live Muster Rolls 


The term “live muster rolls” is used here to refer to the muster rolls currently 
being used at an active worksite. Live MRs are necessarily “incomplete”, e.g. details 
of wage payments are likely to be missing since wages are yet to be paid. 


The main point of verifying live MRs is to check whether the names entered in the 
MRs are correct, and also whether the attendance details are accurate. A separate 
Verification Sheet (Appendix 3) has been prepared for this purpose. 


This Verification Sheet refers to the “worksite records”. In principle, this means the 
MRs, since the MRs are supposed to be available at the worksite. However, in 
practice the MRs are often kept away from the worksite, and a different document is 
used to record attendance at the worksite (e.g. anotebook, or an ordinary register, or 
a photocopy of the “real” MRs, or a so-called “kaccha muster roll”). The term 
“worksite records” refers to the MRs, if they are available at the worksite, and 
otherwise to whatever document is used as attendance register at the worksite. 


In the case of live MRs, the whole Verification Sheet should be completed at the 
worksite. [tis very important to ensure that your visit to the worksite is unannounced 
— literally a “surprise visit”. Even a 10-minute “warning” may give the supervisor 
(“mate”) a chance to fudge the attendance register if he or she wishes. The visit 
should take place during work hours, a time when the mate is supposed to have 
filled the attendance register, e.g. towards the end of the morning shift. After reaching 
the worksite, here is how to proceed: 


1. As soon as you reach the worksite, ask for the "worksite records" (muster rolls 
if available, attendance register otherwise). Here again, avoid any delay, to 
minimise the risk that someone might tamper with the attendance records before 
giving them to you. 


2. Fill the general details at the top of the Verification Sheet. 


3. Note the names of all the labourers from the "worksite records", in the same 
order as they appear there. 


4. Check each labourer's attendance status (for the morning of your visit) as per 
worksite records and fill column 3. Make sure you enter only one of the three 
possible codes ("P" for present, "A" for absent or "B" for blanks). 


5. Check whether the attendance status as per the worksite records is correct. You 
can do this by means of a "roll call" at the worksite. Here there are five possible 
codes: "P" for present, “A" for absent for the day. "T" for temporarily absent. 
"F" for fake name, and "0" for other. Make sure you enter only one of the five 
codes. If you select "other", specify what that means exactly in column 5. 


6. Ifthe muster rolls are not available at the worksite, hunt them down and match 
the muster rolls with the worksite records as instructed in the "Consistency Sheet" 


(Appendix 4). 


2.3. Verification of All Worksites in a Panchayat 


The most reliable approach is to verify all the MRs for all the completed worksites 
in a Panchayat (for a particular period, e.g. the previous 6 months). Verifying all the 
MRs together, rather than individual worksites, gives more scope for cross-checking. 
For instance, suppose that a labourer's name has been simultaneously entered in the 
muster rolls at two different worksites, for the same pakhwada. If all the MRs are 
verified together, this irregularity is bound to come up right at the beginning. at the 
stage of “MR consolidation” (see Section 1.B). But if you verify only one of the two 
worksites, you will discover this only if you focus on the “rogue” worksite (the 
worksite where this person's name was entered even though he or she was working 
elsewhere), and if you avoid any confusion between the two worksites when you 
record the Labourers’ Statement. 


Full-fledged guidelines for the verification of all worksites in a Panchayat are beyond 
the scope of this manual. One way to go about it is to replace the term “pakhwada”™ 
with “worksite” in the column titles on Page | of the Verification Sheet for completed 
worksites (Appendix 1), and also in the Labourers' Statement Worksheet (Appendix 
2). In that case, the MRs would have to be “consolidated” worksite-wise first. before 
filling Page 1 of the Verification Sheet. We leave the details to your imagination. 


Har Haath Ko Kaam Do 
Kaam Ka Pura Daam Do 


List of Appendices 
PART A: VERIFICATION SHEETS 
A |: Verification Sheet for Completed Worksite 
A 2: Labourers' Statement Worksheet 
A 3: Verification Sheet for Live Muster Rolls 
A 4: Consistency Sheet 


A 5: Example of a filled-in Questionnaire 


PART B: FURTHER TRAINING MATERIAL 
B 1: NREGA: A Summary 
B 2: Transparency provisions in the NREGA 


B 3: Social Audit Checklist 


Note: The Verification Sheets printed in this booklet are "reduced" to size A4. 
However, much larger sheets (with adequate space to record the relevant details) are 
required for effective work. You can produce larger Verification Sheets either by 
retyping them on larger pages. or by downloading and printing the A3 version of 
these sample sheets, which is available (in English and Hindi) at www.righttofoodindia.org 
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MUSTER ROLL VERIFICATION SHEET: “LIVE” MUSTER ROLLS 


Name of Panchayat ; Name of village (s) : 


Name of worksite : ee 


Description of work 


Muster roll number(s) : * 
a aS 


Reference period (“pakhwada”): / /08 to / /08 


Name of Investigator (s) ; Date of visit ; / /08 Time of Visit : | 


Were the “paces” Muster Rolls available at the worksite at the time of your visit? Yes / No. 


If not, describe briefly the “worksite records” (i.e. document used to record labour attendance at the worksite). e.g. notebook. 
register. photocopy of the “pacca” muster rolls: 


[Note : If the pacca Muster Roils are not at the worksite, make sure to fill the “Consistency Sheet” after filling the table below 


using the worksite recurds.| 


. Attendance 
today according to 
worksite records 
Enter one of the 
following 
options: | 
P=Present; 
A=Absent; 
B=Blank* 


2. Labourers’ details 
(To be copied from worksite records (preferably 
pacca. MR. if available). in the same order) 


4. Attendance based on 
“roll call” at the worksite 
Enter one of the 

following options: 
P=Present; 

A=Absent for the day: 
T=Temporarily absent 
F=Fake name**; 
O=Other (specify) 


d. Job card. no. 
(if availble) 


d. Viilage 


| (M/F) 


* Attendance vet to be taken, late arrival, ete 
**The person is not actually emploved at this ‘vorksite 


15 


MUSTER ROLL VERIFICATION SHEET : “LIVE” MUSTER ROLLS 


(Continuation Sheet) 
4 Attendance based on 5 Remarks 
“roll call” at the worksite 
Enter one of the 
following options: 
P=Present; 
A=Absent for the day: 
T=Temporarily absent 
F=Fake name**; : 
O=Other (specify) 


] 
Serial 


2. Labourers’ details 
[To be copied from worksite records (preferably 
pacca. MR). if available. in the same order| 


today according to 
worksite records 
Enter one of the 
following 
options: 
P=Present; 
A=Absent; 
B=Blank* 


= 
° 


d. Job card. no. 
(if availble) 


* Attendance yet to be taken, late arrival, etc 
**The person is not actually employed at this worksite 
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MUSTER ROLL VERIFICATION SHEET: "LIVE” MUSTER ROLLS 


LIVE MUSTER ROLL CONSISTENCY SHEET 


Name of Panchayat: —__ * Namegemniace: cee 2 
Name of worksite: 

Muster roll number(s): 

Reference period (“pakhwada’’): / /08 to | / /O8 
Investigator: If the "pacca" Muster Rolls are not available at the worksite. please hunt 


for them. Compare the information on the "pacca" Muster Rolls with the "worksite records" 
(kachha muster rolls) used in the Verification Sheet. and fill the table below carefully: 


Number of laborers listed: 


In the "worksite records" In the pacca MRs 


Also in Not in pacca| Total Also 1n Not in Total 
pacca MR MR kaccha MR | kaccha MR 


Make sure that the entries in columns (1) and (4) and that the sub-totals add up to the 
totals (e.g.. columns (1) and (2) add up to column (3). 
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National Rural Employment Guarantee Act: ASummary 


The National Rural Employment Guarantee Act 2005 is a law whereby any 
adult who is willing to do unskilled manual work at the minimum wage is entitled 
to being employed on public works within 15 davs of applying. If work is not 
provided within 15 days, he/she is entitled to an unemployment allowance. The 
key features of the Act are spelt out below. 


DETAILS OF THE GUARANTEE 


|. Eligibility: Any person who is above the age of 18 and resides in rural areas 
is entitled to apply for work. | 


2. Entitlement: Any applicant is entitled to work within 15 days, for as many 
days as he/she has applied, subject to a limit of 100 days per household per year. 


3. Distance: Work is to be provided within a radius of 5 kilometres of the 
applicant's residence if possible, and in any case within the Block. If work is 
provided beyond 5 kilometres, travel allowances have to be paid. 


4. Wages: Workers are entitled to the statutory minimum wage applicable to 
agricultural labourers in the state, unless and until the Central Government 
“notifies” a different wage rate. If the Central Government notifies. the wage 
rate is subject to a minimum of Rs 60/day. 


5. Timely payment: Workers are to be paid weekly, or in any case not later than 
a fortnight. Payment of wages is to be made directly to the person concerned in 
the presence of independent persons of the community on pre-announced dates. 


6. Unemployment allowance: If work is not provided within 15 days. applicants 
are entitled to an unemployment allowance: one third of the wage rate for the 
first thirty days. and one half thereafter. 


7. Worksite facilities: Labourers are entitled to various facilities at the worksite 
such as clean drinking water. shade for periods of rest. emergency health care, 
and child-minding. 


EMPLOYMENT GUARANTEE SCHEME 


|. Employment Guarantee Scheme: Each state government has to put in 
place a Rural Employment Guarantee Scheme (REGS) within six months of 
the Act coming into force. 


2. Permissible works: A list of permissible works is given in Schedule | of 
the Act. These are concerned mainly with water conservation, minor irrigation, 
land development, rural roads, etc. However, the Schedule also allows “any 
other work which may be notified by the Central Government in consultation 
with the State Government”. 


3. Programme Officer: The Rural Employment Guarantee Scheme is to be 
coordinated at the Block level by a “Programme Officer”. However, the Act 
allows any of his/her responsibilities to be delegated to the Gram Panchayats. 


4. Implementing agencies: REGS works are to be executed by “implementing 
agencies”. These include, first and foremost, the Gram Panchayats (they are 
supposed to implement half of the REGS works), but implementing agencies 
may also include other Panchayati Raj Institutions. line departments such as 
the Public Works Department or Forest Department. and NGOs. 


5. Contractors: Private contractors are banned. 


6. Decentralised planning: A shelf of projects is to be maintained by the 
Programme Offic2r, based on proposals from the implementing agencies. Each 
Gram Panchayat is also supposed to prepare a shelf of works based on the 
recommendations of the Gram Sabha. 


7. Transparency and accountability: The Act includes various provisions 
for transparency and accountability, such as regular social audits by the Gram 
Sabhas, mandatory disclosure of muster rolls, public accessibility of all REGS 
documents, regular updating of job cards, ete. 
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OTHER PROVISIONS 


|. Participation of women: Priority is to be given to women in the allocation 
of work, “in such a way that at least one-third of the beneficiaries shall be 
women”. 


2. Penalties: The Act states that “whoever contravenes the provisions of this 
Act shall on conviction be liable to a fine which may extend to one thousand 
rupees”. 


3. State Council: The implementation of the Act is to be monitored by a “State 
Employment Guarantee Council”. 


4. Cost sharing: The Central Government has to pay for labour costs and 
75% of the material costs. State governments have to pay the unemployment 
allowance and 25% of the material costs. 


5. Time frame: The Act came into force in 200 districts on 2 F ebruary 2006, 
and is to be extended to the whole of rural India within five years of its 
enactment. 


For further details, see www.righttofoodindia.org. send a line to 
rozgar@gmail.com, or write to the secretariat of the “Right to Food 
Campaign”, 5A, Jungi House Shahpur Jat. New Delhi 110 049. 
(Tel 011-2649 9563 or 098913 99565, e-mail: righttofood@gmail.com ). The 
full text of the Act is also available at www.nrega.nic. in, pr al with the 
Operational Guidelines and related material. 


TRANSPARENCY PROVISIONS IN THE EMPLOYMENT 
GUARANTEE ACT* 


The National Rural Employment Guarantee Act (NREGA) includes various 
provisions for transparency and accountability. For instance, job cards are to 
be issued to all labourers; wages are to be paid “directly to the person concerned 
and in presence of independent persons of the community on pre-announced 
dates”; muster rolls and other relevant documents are to be made available for 


public scrutiny; and so on. Also, regular “social audits” of all REGS works are to 
be conducted by the Gram Sabhas. 


Further transparency provisions have been included in the Operational 
Guidelines issued by the Ministry of Rural Development in January 2006. 
Some of these transparency provisions are given in Box 1. but this is only a 
partial and illustrative list. For further details, see Chapters 10 and 11 of the 
Operational Guidelines. 


Note also that the Employment Guarantee Act goes hand in hand 
with the Right to Information Act 2005. The right to information is an important 
tool for fighting corruption and is essential for the success of the Employment 
Guarantee Act. The Operational Guidelines state in no uncertain terms that 
the Right to Information Act “should be followed both in letter and in spirit in 
all matters relating to NREGA™ (p. 41). Some specific implications of this 
statement are given in Box 1. 


The Right to Information Act is very strong, and gives legal backing 
to the transparency provisions included in the Operational Guidelines. For 
instance, the Right to Information Act contains extensive provisions for 
“mandatory disclosure” of public documents (i.e. making these documents 
available in convenient form for public scrutiny without waiting for anyone to 
ask for them). It also calls for stiff penalties against officers who fail to supply 
information as prescribed, or fail to accept requests for information. 


The Right to Information Act empowers you not only to access documents 
but also to take samples of materials and to inspect works and files. It also has a 
provision such that if information is wrongfully delayed or denied to a citizen, the 
concerned public authority can be required “to compensate the complainant for any 
loss or other detriment suffered”. Further. this Act overrides the provisions of all 
other acts, if there is a conflict. Thus, the Right to Information Act powerfully 
supplements the transparency provisions of the NREGA 2005 and its Operational 
Guidelines. Skilful use of the Right to Information Act is an essential tool of effective 
implementation of the Employment Guarantee Act. 


* Extract from Employment Guarantee Act: A Primer (publiShed by the National Book Trust and also available at 
www righttofoodindia.org, or from the secretariat of the Right to Food Campaign. righttofood @gmail.com). The 
Operational Guidelines of the Employment Guarantee Act are available at Www.nrega.nic.in 
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BOX 1: 
Transparency Provisions in the NREGA Guidelines 


The Operational Guidelines (OG) of NREGA. issued by the Ministry of Rural 
Development in January 2006, include detailed provisions for transparency 


and accountability. To illustrate. according to the Guidelines: 


The process of registration should be carried out in public, with facilities 
for people to verify their own details, or those of others (OG, p. 48). 


The list of registered households is to be displayed at the Gram Panchayat 
office and updated every three months (OG, p. 49). 


The basic entitlements of REGS labourers should be printed at the back of 
each job card (OG, p. 49). 


Every work sanctioned under REGS should have a local Vigilance and 
Monitoring Committee (OG. p. 44). 


Details of work should be displayed on a board at every worksite. in a reader- 
friendly manner (OG, pp. 51-52). 


Wage payments are to be made in a public place on fixed days (OG, p. 52). 


Social audits of all REGS works are to be held by the Gram Sabhas (OG p. 46). 


The Guidelines also emphasise that the Right to Information Act should be 
“followed both in letter and in spirit in all matters relating to NREGA™ (p. 
41). In particular: 


e “Requests for copies of REGS-related documents submitted under NREGA 
should be complied with within seven days. No request should be refused 
under any circumstances... All NREGA-related information is in the public 
domain.” (p. 41) 


e “Fees charged for copies of NREGA-related documents should not exceed 


JOJ Pasn dq |JIM “WOO dy} 1 Jd199001 AeMe-1e9} B YIM “UOJ Y “9 
‘pjoyssnoy posajsisoJ yoeo ul sjjnpe poioysiBou ° 
Spjoyssnoy pojajsisou je * 
‘JO BYGRS WRID dy} 1e 
SuIped d1jqnd e aq |;BYs Ddy) “UONeSISOI eIUI SY} OJJUONbasqns “¢ 
‘pajsi] Uddq SABY JOU JYSILU OYM SUOSJad 3]qGI31|9 
OPNjOXd 0} posn oq JOU PyNoYs jnq ‘soweU s/qQIZI;OUI/SNOI}I}d1 
JO UoteIYSIS94 9y} SuNudasd ul djay osye {IM UOIFeJOWINUS SITY] “P 
‘1OJ poyunosoe 
318 SUIDYOS SY} UI POpNyduUI 9q 0} YSIM puUe dIQIBI[a oe OYM 
SUOSIOd [|B Jey) SULINSUD JOJ SISBG B DWIOD9Q PjNOYs SIy_] JO}SI391 0} 
d/QISI[9 ue OYM SJOQUIOU }| NP! JOY) pue SOI[IWIeJ DU} [Je 9yes9WUINUS 
0} yeAeyoueg Wein sy) Aq payonpuos aq |jeys Adains Jold y “¢ 
‘asodind oy} J0J pousauod 
Byges Wiesd jeloods e je ynoO polssed oq |[eYs UOIBSISOI [eIIU] “Z 
"SI9Y}O JO 9SOY} 10 
‘s]IB}OP UMO IIDYI AJLIDA 0} B[dood JO} saiqpoRy YM ‘A[OIPGnd yno 
Poles oq pynoys }] ‘juoredsuey dq [;eYs UONeNSISOI JO ssad0id oy | 


Sop uey 

/soweu Sullojsisos 

Joy AduowW JO} Sulysy “9 
SULIOJ UOIJRIISISOI 

a12[dwWosut, Jo uonselay “¢ 
S[ENPIAI PUL /Sol[seaay 

SNSOg JO UOI}LIISISAY “p 
pjoyesnoy yoee ul syjnpe 

JO Sl] d}0;dwWoduUyT “¢ 
sjueoijdde ajqiSijo 

0] UOIBIISISOI JO [RIUSG *Z 

Aseuoijounjy pousaouos 

dy} JO s0uasgy 


[Auejo190¢ yeARyoued 
WPRID/YEMIS 
WeID :Ayjiqisuodsay | 


SIOYIOM SHAY 
je1WUa}0d aie ssoquisw 


2SOUM SITPIWEY 
JO UOLLASISAY “| 


yIpny [eos pue Adusiedsuvsy sinsuyq 0} sdajs 


SajTIqesaupn, 


I LYVHO 


“‘Auyiqeyunoooe pure Aoussedsuey ainsud 0} days yoes ye SUOp aq UBD JeYM OsTe pue “(psyojeM dq 0} psu Jey} SouTjapINyH 
dy} JO suOTRIOIA a[qQISsod ‘a'1 ) days Yous ye SOII[IGeIOUINA, dy} S}ST] 1] “Sdajs DATSSadONS |] OUI Udyog si ssad0id 
uonejuoWes[dunt YOTYN oy} “(souljopiny jeuoneiedO WOAUYN oy) Woy patdos) Mojaq JSIPYIIYD pny [e190¢, sy) Uy 


LSPTIOUHO LIGAV TVIOOS 


25 


spies gof Suinssi 
Joy AQUOW! JOJ SULYSY * 
spies 
gof jo a90uRNSsI-UON ‘p 
‘Ajiutey post] 243 JO 
SJOQUISU! JOU DSO} O] *d 
‘SIOUIW O] “G 
“SJUSPISOJ-UOU O] “eB 
“SUOSIOd 3] QISI;IUI OF 
spied gof jo aouenss| 


Ww 


‘SOPIS S}I JO DUO UO YOAYN Jopun (a}es o8em WINWTUTW 
24} SUIPNJOU!) sJUdUd]}I}UD SISeq ay) ySI] OSye pynoys pies gof 
OY] “YW JOJ 9BIBYS OU SI ddY) Jey) Je} DY) 9JeIS pynoys pues gofay] ‘p 
“Ojo yeARyoued WeIH dy} Je UOIJDEdSUI 410} 
uado aq ||eys ponss! spied gof |e Jo saidosojoyd Suiurewuod ajy y “¢ 


[Aseja1990¢5 yeARyoued 
WIN /YeMIS 


cal 


‘SOJO yeABYOURY WRID dy) Je UOI}DOdSUT JO} a]qQeUIIeAR spies WeID :AjlIgisuodsay | 
9q pur “yuo! AJaA9 payepdn aq jsnwi sispjoy pred gol Jo ysl] oY] °Z | Gol asyey yo soueNss] “7 
“UOIJVIJSIBII JO dJep dy} WO ‘spseo got spieo spies 


Jo Ajddns ay} 104 juny ow) Aep-¢ | (2]qQeads10jua) ue 9q jfeys ssoyy *| | qof Buiaiooos ui Keyoq “| | qof zo UOINGLIISIG| *Z 


‘yeAeyoueg WesH oy) ye usdo Ajyenjodsod urewsss 
[|IM UOHe.SISAI JO ssad01d dy) “UOIRI}SIZOI |eINIUI DY) 0} JUoNbasqns *| | 
“SYJUOW do14} AI9A9 poyepdn pur dd1JJo 
yeAeyoueg WeID ayy ye Aejdsip o1jqnd 104 dn ynd 9q [JIM IST] [BUT] OY] “O] 
“BYGRS WRID SY} AOJaq IYSNOIG 9q [IM 19}SIB9J1 0} JeSNJat JO 
S9SBd |] VY “pseoy oq 0} Ajiunjoddo ue'siaqutoul pjoyssnoy pousoouos © 
OY} SUIAIS yNOYIIM ade] dye} UD UOITR.NSIZOI JO [BIUSP JO BSVION “6 
‘pa|as UOISN]OXE JO syUIe}dwW0d 
PUB "PSIJLI9A 9q [JIM S}jNpe/SaljIwey posdjsiBa1 Jo JsI] [eUIY SY] °“g 
“UdY) PUR 9194} PoJaj]duIOd JI SABY 0} AJeUOIJOUNJ pousIad.UOdS 
3 y } 
Jo Ayjiqrsuodsas ay} aq [jm HW ‘Aem Aue ut 9j9jdwoour st wu0j ei] “LZ 
“Al Turey 
/uosiad pasojsidas dy} 0} UDAIS 9q [JIM Jdi9001 OY) pue ‘UOITRISISOL 


26 


201 J0 JodYyUY YT UDALE yy ye poke dsip A] d1;qQnd aq pynoys ‘Aywoud 
JO JOpsO JID} UI “SyIOM PUP s}oofoid poJoajas A]JBULJ 94) JO ISI] V 
“eyqes uleld oy) Ag Aqtsolid pue 

JOURAD|OI JOJ POSsasse 9q OS]e pynoys sysOm/s}dofOd Jo JJOYs OY 
. “eyqes WIRD oy} Aq 
PouIUaJOp aq pynoys dn udye} aq 0} Sy0M/s}99foId Jo Jays oY 


‘Jd19901 B }98 pue 
speloyjo yeAeyouedg wreig oy) Aq JOY/WIY JOJ poppy AToVeIpowuul 
WO} dy} SABY UBS UOIJeOI[dde [eso UB Oye OJ SJURBM OYM dUOAUL 
WY] OS ‘a}qQRIIBAR SUIOJ poyWeUOJ-od sjduIIs 9q pynoys s1904 
‘9]0}d WOU SI JI 9SNedeq Jsn[ po}oofai 9q Jou pynoys uONeoI|dde uy 
‘pojojduioo }1 sABY 0} AyeuoTjOUNJ pouUsadUOd ay] Jo AjjIqisuodsa 
dyi oq jim yt ‘Aem Aue ut ajoyduoour si uonesidde ue J] 

‘poalaoos SuOTeoI|dde 
dy} Suljiejop Jd}sIdo1 B YUM Suole “ddyyo yeAByoueYg WIeIH 
oui ye poAejdsip aq jyeys Apyoom poyepdn si yey) Ist] SsIM-ajep VY 

‘yWd1990I 

pojep pue PoUTIsS ‘UdIUM “OJeIPOUWILU UB O} JYSI Oy] DARBY [JIM AY | 
‘puey Aq 

JOAI[ap 410 ysod Aq YOM JO} SUOTedI|dde s19y) puds ABU S[eNpIAIpUyT 


S}ISYIOM 
B JO UOI}IBJAS 100g 
YJOM JeY) 10J 
uoljyesodoos suoddns 
sijgnd jo yor] 
}SoJ9]UI 

PoISOA PB SdAIIS 
JEY} YOM JO UOI}DA]IS 
yom ayelidoiddeul 
10 Ayisoiid 
-MO] B JO UOTINI]A¢S 


SuII} 
UO YJOM JO [BIUaP 10} 
aSNoxod UP Ope Sulag 
yIOM JOJ YsSanbas 
Jo uonesiydde jeg 
SWJOJ ,d}0]dwWoOdUI, 
jo uojsefay 
uonedijdde 

YJOM dy} UO popsosal 
SJB OU JO SJeP SUI 
SOIPIOYING JUBADTAI 9y} 
Aq uonesijdde yom 
JO d0ue}d999e-UON 


[youedies 
-Auyigisuodsay | 


jeAvyouedg 
wel seyndysed 
Bul dn uaye} 

aq 0} ¥10M IQGnd 
IY} JO UOIZIIIIS “p 


[youedies 
-Auyiqisuodsay | 


uonesdde 
ysom JO diad9ay “¢ 


27 


“UOHRULIOJUI 

JUBAD]II J9YIO pueB ‘yIOM JO 9dA} pue UOIZedO] ‘UOIRdI}dde Jo 
DEP Ad) “SIdO]]/B JO SOWRU SY) YIM Buoye ‘pozoje 9g 0} Apea. 10 
POHO]/e YOM Jy) JO PAUNOJU! SI d1]qnd yj yey) duNsud ‘Aep yey UC 
‘S$OAY INoge uonewsosul spiAoid 

0} (2d1JoO TeABYOUBY WRID dU} Je AjyeordA}) aoe]d pue sw d1y190ds 
B pue (Aep yeey Ajy9OmM ay) 10 ARpung A]jeo1dA}) Aep siytoads e x14 
‘payesojje Si YOM OWI} AIDAD d1]Gnd speul dq Os]e 

PMoys payeso}je Usaq sey YIOM YOIYM 0} dn ojyep sy] “payoye si 
YIOM JO YOIeG Mou B OWI] AJOAD (SUIJeOQ WINIP dyI]) SoINsBatU 1940 
YSnosy} puke spseog 991}0U YSNosY) pouLosUt st o1;qnd dy} Jey) d.1nsUq 
"ad1yyo yeARyoued 

WeID dy} ye AUNNIDS S1]Qnd JO} 19}S1391 UOIIO]]L YOM B UIEIUTeYY 


“MAOM OY} 

JO S[IBJOP ay} PuRJsJopuN puke UOLVULIOJUI SIU} ssocoe ued o[doad 
Jeu} Os ‘Aejdsip d1jqnd uo ind aq ysnwW yeUUOY sIy] “ISp1O yO pue 
UOTOURS SY} JOJ posn oq ysnuu yeusoy A[pusisj-d]dood wv “AjE] LUIS 
‘ajdood ay} Aq pooys.iopun 

AjIsea pue ajduis aq jsnul oyeUUyso [BOIUYD9} ay} JO} JULIO] OY], 
‘jeaosdde s0j eYyges Wer ay) 0} Ind aq sn ayeUII]SO FBd!UNJ99} OY] 
‘ajGood jed0] 943 

JO JUSUISA[OAUT 94} YJIM JNO PSLLed dq JSNUI 1eUISd [LOTUY D9} V 


Nj 


YOM Bulyoyje 

Joy AQuOW Sulpuewseq 
juosqe 

Se JOYy/WIYyY SuIyJew 
udsy} pue juesijdde 
24} BSUIWIOJUL JON 
ejonb Japuss 


~9y) Suljoodsos JON 
YIOM JO UOI}BD0]/9dA} 
Suljjoyye ul ojdood 
}SUILSE SUIJLUIUILIOSIp 
10 SULINOAR A 

SJUSWO}]e 
UIN}-JO-JNO BUIAIH 


UOIJLJOIGIOJUISIUT JOJ 
adoos SdaRa] 10 “Ivalo 


YIOM 3Y} JO S]IVJOp 


SY] OYRU JOU SdOpP jeY) 
JapiO YIOM Ied]9U 
j2Lioyeu 

PUL SOJB.1 DAISSSIX| 
sinyipuadxa 
AJeSSOd3uUN JO 
d}JVUIIISS Ul UOISNyoU; 


ayeuljss 
jBo1UYyda) aJeINdSeuI 
10 payeVssssexy 


cr) 


| 


[ yourdirs 
-Ayliqisuodsay | 


YAOM JO JUIWIIOTTY “9 


[youedses 
jl2auI3SuUy AClUNy 
Mpiqisuodsay | 


IIR.10 

YO JO IUENSS: 
pue sayeunjs. 
JVI1Uyd9} Jo yeaosdde 
pue ywoamdojaaag; °c 


-_OoO oC Cr FF  — - 


"}X9] DY} Ul Paqiuosap se YouR|y JIPNy [e190 j;enuueIq Ayano 240J9q 
pouedoid aq pynoys podes uoienyeAd 1194) pue ‘wWoY) JO} posedoid 


ISIPJOOYO & Jad SB YJOA. DY} YOOYS P[NOYS DOYIWUWIOS SOURIIBIA dy] ° 


uorjoodsur o1jqnd 4104 a1 qejreae oq ysnu 
JOYIOM PUB YOM YORS JOJ SPIOIOI JUDWIDINSBOW [eNpIAIpUL/ATIep dy] 
‘Aep AIDA SIDYIOM PO}D9]9S 
Ajwopuel daly Aq paljliod pure yday aq sn! Ja\s13au speLayew Ajlep Vy 
"C007 “PV 
UONBULIOJU] 0} 1YSNY dy) 10} podoyarap sinposo.d 9yj Jad se udye} 9q 
0} ‘SyJOM JO Sojduues 0} ssad0e JOJ SUOISIAOId aq OS] Pfnoys s19Y | 
“OUSYIOM BY} Je UOIDOdsuI 
ojqnd s0J a]qeyieae oq JsNW JopsJO yIOM/UOISURS 94} Jo Adoo Y 
. “OISYIOM I1DY} JO SIDYINOA/STIIG SU} [Ie 
AJ1}I90 PUB AJLIDA JSNU SIDYIOM PodO]9S ATWOPUBI SAL} “YOOM AIDAT 
‘PUBLIDP UO S]JOJ JOISNUW Ssddoe 0} 9]/qGeB 9q ISNUI dI]qnd oy | 
‘A]PUSLIJ JOSN 9q JSNUI JULIO} OY] 
‘Ajse]nSoi poyepdn pur ‘ays A1oA9 ye dn ynd aq jsnui—spunj pur snoge| 
‘}BLIOJEU “S}SOO SUIUUNA PU SdJBUITJSO—YIOM JO S|IeJOP YIM psvOg V 

‘sjusWoInseow JULIO! SABY 0} SAPIOap 

AJOA1]}99]]00 dnous & ssojUN “YOM S,UOSod YOBd JO SJUWIOINSBOUI 
JENPIAIPUI 9q [[IM SJ9YI JeYI PJO} 9q Osje IsnuI SIjqnd sy] *d 
Z(10M s,Aep |]NJ & SoINIWSUOD JeYM) WOU ddBM SYI SI IeYAL “q 
,00RM OY] SIU “B 
‘OpNjOU! pHPasue oq jsnui Jey} suoisanb oy] “pseoq 
g010u dy) uO dn jnd pue ajdood oy) 0} poure;dxs oq jsnuI SWOU 
adeM JY} ‘ponojje YOM JO sadAj dy} JO YORd JOJ “SduUIIOW dsoy) IV 
‘SUIJOOUI SI) Je paounouue 10 
Pd}99]9S 9Q P[NOYS SJOQUIOWI SOPIWIWIOS DOURIISIA DY | “SOOUDWIUIOD 
yIOM SY} DOJOQ s}UdWOIINboI YOM puP s]IieJop 4194) pue ‘suejd 
YIOM dU} UTe|dxd 0} Poy 9q prnoys yeAeyoueY WeID dy) WOJ a]doo0d 
0} usdo pur sidyiom jenuojod {je YM Sunosow jdefoid, uedo uy 


$]00} 
pue sjeiiajyew Ajijyenb 
Jood/spauoijsues 
uvy} ssoj yo Ajddng 
Spiepurys pagiiosaid 10 
suoTedINAds YIOM 0} 
SUIWIOJUOD JOU YOM 
S¥JOM (SOYS) 
SNOIINDI JO SUIPIOIOY 
SIOYIOM 

(asoys) JUD]SIX9 
-uou JO Sulpi0s3y 


aa 


[yeMas 
west :Ayyigisuodsay | 


ysom 
JO uotstAsodns pur - 
uoKeuewsdwmy */ 


‘QOUBMOT]E JUSUAO/CWI9UN SY} SUIAIIIOI 
JO} 9/QISI[D syenplArpul Jo jst] B “Busou A;yoom oy} JO JoUBAPR 
UI “YOOM YORD oJeIDUdS A];BdIVeWIOJNe pynoys yeARYyouRg WIRD dy] 
“SUOIJNIIJSUI JBIOURULY J9YJO pue 

dd1JO Jsod dy) YSNOIY) SJUSWIARd 94e]1]19eJ OJ OPEL dq ABUFSUOISIAOIg 
‘JSI] SY JO pnoye Surpeos ay} 0} JOLId sovjd ajqissaooe AjIsed pue 
o1jqnd e ul dn ynd 9q Jsnwi apew oq 0} syuowAed |]e SulpieJap Ist] V 
‘sjuouiAed JSOYs YIY9 0} OS]R pu ‘poyBayo JOU de 99B19}I]]1 DY) JY) 
a1NSUS O} pNoye ped oq Jsnu! JUWIAed JO sJUNOWR pure sjudidida [| V 
‘sjuswAed Suipsesos AVINSIquue OU SI S194} JeU) 

ainsud 0} sAep poxlj uo 99deR]d o1]qnd e ul speu dq pjnoys s}usWwIAeY 
‘(aAoqe 

9 1UIOdg 99s) AjoIjqgnd poXeydsip oq JsnWI SJop1O UOIBIO]]e YIOM pue 
“O9PPUI 9q P[NOYS UOIJBSOT]e YIOM JO JUSWIODUNOUUR dI;qnd A] yoom 


"OJ9 *SIDYIOM JSOYS AQ POUIVS 9SVM SY} JO UOISIAIP JUDADIC |]IM SIU] 
‘ONP JOBXS JOY/SIY YM JOYIOM YORS SPIAOJd 0} Sv OS ‘aSseUI UD JOU puke 
‘A]JENPIAIPUI Spel dg pynoys jUsWoINseoU! 9}eJ-a99Id Jo aNsO]OSIG 
‘Aquos y Suljuowsydwy oy} Jo juapuadaput 

Aguase ue Aq ‘ajqissod se sej se ‘opeul oq pjnoys syuowAeg 
. "SUOIINISUI JBIOUBUTZ I9YIO pu 

dd1JJo Isod ayy YSnosyy syuouAed oyey]19ey 0} apeul dq ABU SUOISIACIg 
‘JSI] DY} JO pnoje sulpess sy} 0} Jo1Id dovjd a]qissoooR AjIseo pur 
oijqnd e ui dn ynd aq jsnwi apeu aq 0} sjuswiAed je Sulpreyap Ist] Y 
‘sjusuiAed jsoys yooy9 0} Os|e pure ‘poyeoyo jou sie 9yBIO}II]I OUI EY) 
21NSUS O} PNO|e peas oq jsnwi jusWIAed Jo sjuNOWP pur syudidioal |] V 
‘sjuswiAed Suipsesos Ajinsiquie ou si o19y) Jey) 

ainsud 0} Shep poxlj uo dde]d o1jqQnd ev ul spew og pynoys sjuswIAeg 


souRMoOy|e SulAed 
JO} aqlig JO puewsd 
suosod (}SOYS) }Ud}SIXO 
-UOU 0} IDUBMO]|L 
juowiAojduwiaun Jo yuowAeg 
uosiod 

SUOIM 9} 0} SOURMO]|e 
yuowAojduuoun 

jo yuowkeg 

JOURMO] |e 
yuswiAo|dwoun 

jo yuowKed 93e7] 

YOM JO} Suiyodes jou 
Jo uosiod ve Suisnsoe 
Ajsuoim Aq soueMoyye 
yuowAoduwaun Jo jerusaq 


soseM WNUWIUTW 
Keds 0} inyjie 4 
sjoofoid jUa}sTxo-uOU 
JO} sasem Jo JuawAeg 
SIDYIOM (JSOYS) 1Ud}STXO 
-uou jo oweu dy} 
ul SosemM JO JUOWAeY 
uosiod Su0IM 3} 

Q} sosem Jo juowAeg 
SoseM 

jo juowAediopuy 
sosem jo juowAed 93e'7 
sosem Jo juowAed-u0N 


[yemog 
WRID/JONJJO 2f01g 


‘Auyiqisuodsay | 


JUL MOTE 
jyuswiAojdwoaun 
jo yuowAeg “6 


[ Aseuorjoun 4 
juopusdapu] 
‘Auyiqrsuodsoy | 


Sosum JO JuaWIAEY °g 


30 


"JX9} OY} UI UDAIS due SuLreoy 
oijqnd siyj 40j syuawiosinbos oy} Jo sjiejop ay “poised Suipaoaid 
OY} Ul DUOP SOM |B JOJ [OA] BYQeS WeIH oy) ye Aj]enuuelgq 
PJOY 9q ISNW SJUdWI9]{}IJUD [ENPIAIPUI pue SyIOM 0} Buljejas 
syoury] pny [e190 payed oq 0} ssulseay. d1]qnd aAlsuaysiduios) 


‘poiiod yey) ul pojo;dwiod syiom |]e 
JOJ J9A9] BYGRS WeID oy) Je Ajjenuuelg ploy 9q JsnuI sjUdW9]IIIUS 
[eENPIAIpU! puke SyJOM O} BUNeIdI SSulsedY d1}qnd aatsuayosduio0Z 
‘odes jenuue JISIG/IO]g 2Y) Jo ed WO} pue ‘WIsIURYsOUI 
[BSSOJPoJ -9OURADIIS pue JIPNe ue OJUI pddj JsnUI sLIOdas Je[NSoy 
“BYges WRID sy} Jo your pny 

[B10 dy) Je SB |[aM SB SUNDSOW SIy} SuLINp Jno poled 9q IsnuUI 
‘ssousyelidoidde yim Suoye “Y10M dy} JO DdUBADIOI JO JUDWISSassE UY 
‘UONLIOPISUODS OJUI Udye} UD9qQ 

SARy SUONJBAJOSQO S}I puv doRjd Udye} Sey ,suII0WI yD0fod, uado sit) 
SS9[UN ponss! 3q P[NoYs d1edIf1LI9D UOa{dWIOD ON “Burjsowi sty) 1e 
yeuioy A]puaisj-ajdoad e ul o1jqnd spew aq jsnwi eyep uoNajduioD 
‘yeAeyoued WeID dy) Jo a]doad ayy {je 07 

uado pur ‘ajIs BY] UO PAYJOM OYM SIOYIOM SOWY [[e YUM Sunoow 
yoefoud, uado uv ye Ino pated 9q snus ‘Aqiyenb puke suoneoiyiseds jo 
SULIS} Ul JOPJO YOM JY} YIM APIULOJUOS JOJ ‘SYIOM JO UOTBOIJLIOA, 


ra 


9dJOJUD O} DINjIRJ 
pue onp sjuswesj}IjU2 
ule}gO 0} dINjIe4 

2aoge 
pouoljuow = sjurod 
94} Ul pue soUuljapiny 
94} Ul palyioads 
se sjuswosinbas 
Aouosedsues} oy} 
NO ALD O} DINjIeJ B JO 
gsnedoq d/GeIIBAR ape 
SUIOg JOU UOIBWIOJU] 


Jouuew 
3] qisusyosdwiosul 

JO Suisnjuos 

B Ul popsodal BEG 
spsepur}s 
/Suonesiyiseds 0} 
SUIWLIOJUOD JOU SYION 


SAVIN UOHs|dui07 


asjej jo Suinssy] 
30e|d SU0 UI Sy¥JOM aU) 
BUIPILSOI UOIJEWUOJUI 


2) SUIJEPI]OSUOD JON ~* 


s]USWSINseoU 
Jodoidun Jo 3uips0sa1 


JO/pue Surye] 


i ad 
eS fy 
, \e 
Ye, 
‘7 
~< <s ae 
iInnnw® 
(your, pny wf 
[BI90G,) BYqesg wes AN 
34} UI Ssuljaaw 26 
jIpNe [eisos jenuueig = 
ALOVV PULA “T] “é of 
he 
fc 


[4991YO OA/EMIS 
wes :Aj}Iqisuodsay] 


yIOmM pajajdwmos 
JO UOHENTEAT “OT 


‘QWUWIeIBOJd 
ay) jo  syoodse 
jje JO Suruoouny 34} 
MOIADI 0} BAIJIO[]OO 


eB se eyqeg Wein 


dy} puke S[eNpIAIpUl JOY 
Ayiunysoddo jo yor] 
sustueyoow 
JWSSOIPsl -ddURADIIS 
3Y)} jo* oinjlies 
JUSWDAJOAUI S,9;doad 
24} yNOUWIM 4NO 
poiues owweisold 
ay} Jo sjoodse snoue, 
SWIdYIS 

94} 0} piesol YIM 
soiionb 0} siamsue 
JO SUOI}JBIIJIIV]D 195 
0} AUJIQeUl ‘s]BIdIJJO 


jo  Ajyiqeyunosse 


Published by 


Phone Number 


Website 


: The Right to Food Campaign, Secretariat 


5 A, Jungi House, Shahpur Jat, 
New Delhi - 110049 


: O11 - 2649 9563 
E-mail Address : 


righttofood @ gmail.com 


> www.righttofoodindia.org 


